Please note: This paper is a synthesis of the four addresses that I gave to the UNESCO Roundtable on Cultural and Religious Dialogue in Central Asia. In addition to the opening address, it contains the following topics:

· Oslo Coalitions Programme on Teaching for Tolerance

· Developing the Skills for a Culture of Peace

· Preparing the Individual for Dialogue, Building the Right Framework for the Dialogue, and the Dialogue Itself: Some Examples from Oslo Coalition's Work.

Monday 4. June, Opening address: 

At a meeting in Oslo recently, Bill Clinton said: "the world can be divided into those who see the differences between peoples as being greater than human universality, and those who see the universal things that bind as together as being greater than the differences. A key challenge for the 21st century will be to increase the number who see our common humanity as greater than our individual interests and differences."

We meet here on the old Silk Road, at an exiting crossroads in time. The most potentially promising, and yet the most dangerous scenario we are seeing today is that of newly liberated countries, trying to forge themselves a unique, single identity. But think about that for a moment. What does a single, unique identity entail? Does it involve language? Does it involve religion? What does that mean for those who speak a minority language, or belong to a minority religious community? Can we forge an identity on the basis of acceptance of differences?

It sounds so simple. But we know that it isn't. I represent the Oslo Coalition on Freedom of Religion or Belief, one of the sponsors of this event, and an organisation that has taken upon itself to work with the most difficult area of differing: that of our basic beliefs. Why are we here? What is the point of our lives? What happens afterwards? What constitutes a well-lived life? 
Dialogue is often seen as especially difficult when one or both parties believe that they and they alone represent "the truth". For some it is almost impossible to respect and treat as equals those whose basic truths are different from their own. But the claim to truth is not necessarily the source of the problem. Although we live in a circumstance of irreparable disagreement about basic truths, this should not be a problem as long as this one truth is universal: that we are all equal and deserving of respect. 
If we are to live in peace we must achieve a universal acknowledgement of the legitimacy of each others beliefs. Knowledge is paramount. And yet, there is no point in instructing Christians about Islam if they will use the knowledge to separate, rather than to bring together. There is a necessity for long term preparation, for ensuring that those who are engaging in dialogue have or can develop the right attitudes, and that they are motivated towards healing. 

Knowledge is paramount. And yet, there is no point in instructing Hindis about Buddhism if they have no openings to show their solidarity, no practical opportunities to bid each other welcome. There is a necessity for thinking about the framework around the dialogue, for ensuring that it is possible for positive actions to arise from the dialogue. 

So preparation, and framework are two key words in relation to intercultural dialogue. I'm sure we'll come back to both of them in the days to come. 
We in this room have a special responsibility for preventive action, particularly in relation to emerging nations. We need our intercultural dialogue to reach to the highest levels of political leadership and to the lowest levels of grassroots engagement with this message: Create an identity that celebrates our differences, welcomes diversity, includes and treats as equal all shades, all languages and all religions that are found within our borders.
Our ambition is a peaceful, fruitful society. Our tool is dialogue. I am indeed looking forward to these days of interaction with you all, with this in mind!
Thank you for inviting me to speak!
Tuesday 5. June, Oslo Coalitions Programme on Teaching for Tolerance:

Intercultural dialogue is about giving everybody the opportunity to tell others their story. How they live, what they believe in, what they like to eat and sing. We assume that the more we know about each other, the more we will find in common; the more we will see things that bind us together, and therefore the more tolerant we will become. 

Is this necessarily true? If we discover, as a result of dialogue, that the other group are doing something that we find completely abhorrent, how will we react? If we believe that their religion will doom them to eternal hell, how will we react?

Of course, ignorance is even more dangerous. The lesson here is not: "Don't share knowledge", it is rather: "Understand this: that knowledge cannot be served cold. There is a basic preparation that has to be going on in all our societies, from the very earliest days of childhood, that prepares us and open us to "otherness". For a fruitful dialogue, an attitude of acceptance, of curiosity, even of excitement about diversity must be in place before we begin the process of dialogue. 

This is what Teaching for Tolerance is about. It is about preparing each individual for the great dialogue we hope he or she will hold with the world about them throughout their lives. It's about encouraging minds to be open, about promoting curiosity about "otherness", about celebrating our differences. 

That is why we focus on schools and on the institutions of higher education that have teachers and the creators of school curricula and educational strategy as our target group. We are talking about developing positive attitudes and social skills from the earliest age. 

Seated as we are in the University of Oslo, the Oslo Coalition started from the academic end. We have gone through 3 stages. In the first stage, we organised large international conferences on a global scale. And this was necessary, in order to achieve a consensus on the steps to be taken. Among others was the Global Conference in Oslo in 2004, which had among its conclusions the following point:

"UNESCO and the Oslo Coalition should encourage regional network meetings and workshops that could foster exchange of ideas and material and other kinds of cooperation (text book and curricula analysis etc) at the regional level." 

So, here we are! 

But not only did we move our focus from the global level to the regional level, but we began at the same time the process of building the bridge between the academic world of research and knowledge to the professional teachers in schools, and to the NGO's that are concerned with implementation.  

Once we had consensus on the strategies, we started to work with concrete projects that came as suggestions out of the conferences. 

- One of these is the "Stories for Tolerance" project, where school children from all over the world were invited to submit stories to a competition. The best stories were collected in a publication you will find over on the side, and can order. Rana Lenhart will tell you about the next step in that project. 

- Another example was the workshop for experts from the across the Islamic world, facilitated by Oslo Coalition in Istanbul, “Learning about the Other and Teaching for Tolerance in Muslim Majority Societies”.

- In January this year, the Oslo Coalition held a workshop in Makassar about “Teaching for tolerance in Indonesia”, in cooperation with the Islamic University in Makassar. Scholars and educators from all over Indonesia took part at the workshop, where national challenges regarding religious and civic education in Indonesia were addressed. 
All the time, while this has been going on, we have been building out the resource part of "our" little corner of the Oslo Coalition home page. I have made little ad hoc brochure that gives an idea of what you can find there. Unfortunately you can't click the links in a brochure, so if you think you'd like to know more, you will have to go to the website! 

Now we are at a third stage in our development. We haven't by any means finished working at the regional level, as you see by this conference. But we have seen the necessity to build bridges between the activities that are going on in the Universities, that are focused on spreading information about freedom of religion and belief and human rights, and activities that are going on at the NGO level, that are about training skills in implementation. We see the need to tap the enormous amount of experience and competence at grass root level, and employ this to bring to workshops and seminars that are carried out in the regi of large international organisations like the Council of Europe, the OSCE, UNESCO, and the UN an even greater sense of the everyday reality of the actors in the field. Exchanging best practices, which this seminar also focuses on, is a part of this. 

This means that although our focus continues to be on the formal education sector, we need to keep informed about what is going on in the informal sector. A week ago I came back from facilitating a 5 day workshop in Azerbaijan on inter-religious communication for leaders of Youth Organisations from Russia, Georgia, Bosnia, Turkey, Moldova and of course, Azerbaijan itself. Workshops like this, although we may be the facilitators, are a huge learning experience for us, as they give an important insight into the real needs of people that are working with the problems of religious and cultural discrimination on a daily basis. 
Whoever we are working with, and on whatever level, we must never loose sight of our end user. 

Thank you for listening!
Wednesday June 6th, Developing the Skills for a Culture of Peace

The Norwegian playwright Henrik Ibsen wrote: “Poetry cannot be taught. I was given the gift of sorrow, and then I became a poet”.  Making poetry is not the only skill that cannot be taught from a text book, and the skills that society needs to promote peace and mutual respect are among them. But we can do much to develop these skills – unfortunately we do not have time today to do more than just taste the possibilities. 
Competence in building a culture for peace in general, and in fostering cultural and religious tolerance in particular, can be defined as a combination of knowledge, attitudes, experience and skills. 
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The academic world tends to be good at disseminating knowledge, and I have an excellent example here, in the Oslo Coalition's Deskbook for Facilitating Freedom of Religion and Belief. This book is an anthology of writings from leading academics, religious leaders, lawyers, philosophers, teachers etc. that covers all possible perspectives of freedom of religion or belief. 

But are we equally good at training up the necessary skills? 

Do we train our teachers to utilise the best educational practices when we teach about tolerance in our schools?

Do we give our children, our teachers, our soldiers the necessary personal skills to enable them to solve conflicts in a positive way, to tackle diversity in culture and belief, to empathise with people that have a different basic truth without loosing their own identity?
Learning skills comes with living, but it is through the controlled climate of the classroom that we can ensure that the useful skills and attitudes that promote a culture for peace are trained up. We do know this: that participatory education, at least for developing these kinds of social and communication skills, is more effective. On average, we remember:

95 % of what we teach to others

80 % of what we do ourselves

70 % of what we tell others

30 % of what we see

20 % of what we hear

10 % of what we read

In other words, the children have to be active, and interacting, and the busy and often over-stretched teacher needs a large toolbox full of readily available, low threshold tools. 

One example of such a tool box is www.educationforpeace.no
Here the teacher can go to find lots of exercises, games and tips for the classroom, organised according to age group, topic or theme. It’s really a database of activities, developed together with colleagues from the Middle East, Caucasus and Africa, and I’ll flash through quickly so that you can see how they are arranged according to 

· structural activities like icebreakers, troubleshooting, and evaluation

· developing skills such as communication, dialogue, conflict transformation and 3rd party mediation and 

· knowledge based themes, like human rights, north-south perspective etc.. 

Each page is a collection of activities related to that theme with coloured tags showing the age group. All in all about 220 activities.

In case there is an interest for this, I’ve brought a printed summary of the website with me. But just to give you an idea of what I mean by exercises, I thought we could try a very simple exercise together. 

Communication exercise:

The world of verbal communication is a whole world, that takes month’s to study in depth, but let me just do a little exercise with you to illustrate a point. This little exercise, with following up exercises can be found under “communication” on the drop down menu if you click on the button that says “Developing Skills”.
· Arrange yourselves in pairs so that you are together with somebody who speaks a common language.

· Turn your chairs so that you are back to back and only one of you can see the screen.

· The person who cannot see the screen needs a pen and paper

· I’m going to show a drawing on the screen. The person who can see the screen must try to explain to the other one what the drawing looks like. 

· The person with his back to the screen must then try to draw the picture. You have two minutes.

This is communication on its clearest, most concrete and most basic level. And most of us are not very good at it. How good are we when it gets more touchy-feely? When we want to express our negative feelings in a way that leads to positive results? Do we have the analytical skills to identify the needs that lie under our negative feelings and express them rather than our anger, disappointment or whatever? Are we giving those skills to our kids? This website just gives examples of exercises, games, roleplays etc. to give them time and stimulation to develop these things.
As you can see, the website exists in English, Norwegian and Arabic. 
Thank you for giving me time, and for your sporty participation.

(Because other speakers were very eager, and I had to cut down on time, I had to leave out the following section, which would have been inserted after the first paragraph) 

I’d like to remind you all of  the UN Declaration and Action Plan for a Culture for Peace from which the UNESCO Universal Declaration on Cultural Diversity evolved: for here we find many clues. 

Just a quick reminder, then, of the 8 “pillars” of the Culture for Peace Action Programme, and in particular the first and sixth of those pillars, in order to see what this tells us here today about promoting intercultural and interreligious dialogue. 
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1. Actions fostering a culture of peace through education: 
2. Actions to promote sustainable economic and social development: 

3. Actions to promote respect for all human rights:
4. Actions to ensure equality between women and men

5. Actions to foster democratic participation: 
6. Actions to advance understanding, tolerance and solidarity: 
7. Actions to support participatory communication and the free flow of information and knowledge: 
8. Actions to promote international peace and security: 
The reason I feel it is important to remind you of this is that cultural and inter-religious dialogue cannot be taken out of the context of a total culture for peace, and every one of these ingredients must be in place, or the whole system may unravel. In other words, all attempts to integrate intercultural dialogue in our schools will fail, if, for example, the youngsters can see injustice and human rights abuses around them. 
When we look at the programme under pillar 1: Actions fostering a culture of peace through education we find many clues as to the “how” part of our work.

(show slide 3)

The interesting thing is that this is the first time I’ve ever seen the words “skills” and “training” in a United Nations declaration. I especially like the link from early childhood to the skills of conflict prevention/crisis management and peaceful settlement of disputes. Do we actively train our children in these things in schools? Or do we leave them to sort it out for themselves in the playground? 

Thursday 7th June: Preparing the Individual for Dialogue, Building the Right Framework for the Dialogue, and the Dialogue Itself: Some Examples from Oslo Coalition's Work. 
As there are many here who do not know what the Oslo Coalition is, I will take two minutes to introduce the organisation before I tell you a little about what we do.

The Oslo Coalition on Freedom of Religion or Belief was created in 1999 after the 1998 global conference on freedom of religion or belief that resulted in the Oslo Declaration. The main objective of the coalition is to implement the Oslo Declaration, promoting freedom of religion or belief and strengthening interfaith co-operation worldwide. 

The Oslo Coalition is situated in the Norwegian Centre for Human Rights, which itself is situated in the Faculty of Law at the University of Oslo. The Coalition has an International Advisory Council, consisting of religious leaders and leading academics from all continents of the globe. Management of the Oslo Coalition is the responsibility of the  Board of Directors, that consists of  3 members elected by The Council of Religious and Life Stance Communities, 1 member elected by the Ecumenical Council, and 3 academics chosen by the Centre for Human Rights. The day-to-day running is the responsibility of the Programme Director – myself. 

As I pointed out in my opening remarks, of all the areas within cultural dialogue, inter-religious dialogue is often the most sensitive, and also often the most political. A fruitful dialogue needs careful preparation that ensures that those that participate in the dialogue are motivated to use new knowledge to heal rather than to divide further. Furthermore, a fruitful dialogue needs a solid supporting framework, that enables those participating in the dialogue to act on positive emotions, ideas or even strategies that arise from the dialogue. 

So the Oslo Coalition works on three levels:

1) Preparing the Individual for Dialogue

As I pointed out in my welcoming remarks on Monday, there is no point in instructing Christians about Islam if they will use the knowledge to separate, rather than to bring together. There is a necessity for long term preparation, for ensuring that those who are engaging in dialogue have or can develop the right attitudes, and that they are motivated towards healing. Oslo Coalition has two projects that focus on enablement or empowerment as a preparation for dialogue: one that focuses on skills, the other on knowledge:
· The Teaching for Tolerance project: 
Just to sum up what I have already explained yesterday: this project is about preparing each individual for the great dialogue we hope he or she will hold with the world about them throughout their lives. It's about encouraging minds to be open, about promoting curiosity about "otherness", about celebrating our differences. I talked a great deal about this yesterday, and you have already received the write out of several pages from our website. 

· Training Courses in Freedom of Religion or Belief (FORB) in Universities. 
This training is on a more academic level, taking its material from the Deskbook for Facilitating Freedom of Religion and Belief, which I presented yesterday. It aims at being a "training for trainers" course, enabling our local partners to first to shape the training according to their own needs, and then take over the project after the initial course. At present we have had/will shortly have training courses in: 

· Indonesia: Jakarta and Yogyakarta – altogether 3 universities

· Pakistan: Rawalpindi

· Instanbul

2) Building the Framework around the Dialogue

Of course, building the framework for the dialogue is part of preparation, but it is convenient to separate the work one does with the individual (teaching and training) and the work one does with society, or with politicians and other key people. Again, as I pointed out on Monday, there is no point in instructing Hindis about Buddhism if they have no openings to show their solidarity, no practical opportunities to bid each other welcome. There is a necessity for thinking about the framework around the specific dialogue, for ensuring that it is possible for positive actions to arise from the dialogue. Oslo Coalition has several examples of this: I will describe two of them:

· The China Project: 
It is often a good strategy to have a conference with people on the political level first, before attempting to bring religious leaders together. This is part of the work to make the whole idea of religious dialogue more digestible on the political level. Politicians may be very wary of our motivation – that is their job, but this can be overcome if we have a chance to get to know each other. 
· The Oslo Coalition started by sending a delegation of religious leaders on a fact-finding, and bridge-building mission around China. This was first and foremost a social call, opening the door for the next stage.

· This first contact was followed up in 2006 by attending "The First World Buddhist Forum", in Hangzhou, Zhousan and Shanghai, and setting up a programme of meetings beside the forum. 

· In December 2006, The Oslo Coalition in Cooperation with, among other, The Chinese Academy for Social Sciences, arranged the conference "Law and Religion in Transitional Societies", where Chinese academics and other key persons were invited to Oslo. 

· The Oslo Coalition is now engaged in translating selected extracts of the "Deskbook on Facilitation of Freedom of Religion or Belief" to Chinese as a basis for possible study courses at Chinese Universities. 
· Azerbadsjan:
In Azerbadsjan contact has hitherto been limited to supporting DEVAM, the local network of religious leaders that believe in inter-religious dialogue. Contact is maintained with the leader of DEVAM, and the Oslo Coalition helps in the small ways we can – for example by facilitating contact with and financing a resource person who can hold a seminar on good practice within religious journalism for the DEVAM network. 
Oslo Coalition has also, in connection with the Council of Europe "All Different All Equal" campaign, facilitated a 5 day seminar for Youth Leaders on the skills required for, among other things, Inter-religious Dialogue. The Coalition participated in this not only for the sake of the seminar itself, but also to learn about the needs of youth leaders, and to build a network with NGO organisations, in the hopes of improving the framework for dialogue in Azerbadsjan. 
3) The Dialogue itself
The Oslo Coalition runs two types of direct dialogue projects:

· Dialogue between religious leaders:
For example a roundtable conference for Muslim and Christian religious leaders in Georgia to discuss Muslim-Christian relations. 

· International dialogue between academics: 
For example the "New Directions in Islam" project that is currently, as a part of the sub-project entitled "Women and Islam", facilitating a series of working sessions where internationally acclaimed academics from across the Muslim world come together to discuss Islamic family law, and hopefully, after 4 sessions, to come to a consensus on guidelines. The first of these working sessions will take place in Morocco in November. 
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